
 

Green United Safeguarding (Child Protection) Policy 
 

1. Purpose and Aim of the Policy Statement 

Green United was founded by young people in Lewes, with support from adults, in 
response to the climate emergency. It involves primary and secondary schools in Lewes, 
as well as parents, carers, teachers, local councillors, governors, and staff and students 
from the University of Sussex. 

Green United invites individuals and organisations to contribute their time, talent (skills), 
or treasure (financial support) to address local climate concerns. A Youth Board oversees 
the allocation of funds, supporting projects and initiatives proposed by young people. 

a) This policy aims to: 

i. Ensure the safety and wellbeing of all young people under 18 involved in Green 
United’s activities. 

ii. Provide clear guidance to all volunteers regarding their safeguarding 
responsibilities. 

iii. Promote a culture of vigilance, respect, and accountability within Green United.  
iv. Align with the Department for Education’s (2026) ‘After-school clubs, community 

activities, and tuition: Safeguarding guidance for providers’. 
 

2. Key Principles 

a) Green United believes that: 

i. All young people have the right to protection from harm and abuse. Green United 
is committed to anti-discriminatory practice and ensuring equal protection for all 
children, regardless of age, disability, gender reassignment, race, religion or belief, 
sex, or sexual orientation. 

ii. Young people should feel secure, be encouraged to express themselves, and know 
they will be listened to sensitively. 

b) Green United recognises that: 

i. Abuse and neglect can be physical, emotional, or sexual. These are complex 
issues and rarely stand-alone events. 

ii. Preventing abuse and neglect requires a culture of vigilance, professional 
curiosity, respectful challenge, and effective recording and monitoring systems. 

 

https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice
https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice


 2 

3. Scope of the Policy Statement 

a) This policy applies to: 

i. All young people under 18 involved in Green United’s activities. 
ii. All volunteers engaging directly or indirectly with young people, irrespective of the 

frequency of contact. 

 

4. Policy Statement 

a) Green United is committed to: 

i. Listening to young people and respecting their views. 
ii. Building a culture where everyone understands their role and feels empowered to 

act on concerns. 
iii. Collaborating openly with parents and carers on safeguarding matters. 
iv. Adhering to legal obligations to share safeguarding concerns with relevant 

authorities. 

b) Green United will: 

i. Employ safer recruitment practices, including enhanced DBS checks where 
eligible and appropriate to the role, alongside references, role suitability checks, 
and a safeguarding induction briefing.1 

ii. Ensure all volunteers have read and understood Green United’s safeguarding 
policy before beginning work with young people. 

iii. Regularly review and update safeguarding policies and practices to ensure they 
remain effective and up to date. 

 
o 1 Green United has considered the change to the definition of regulated activity 

with children introduced on 1 September 2026, under which certain 
supervised activities may now constitute regulated activity. This change does 
not currently affect Green United’s usual activities, as Youth Board meetings 
take place once per month and other volunteer involvement with young people 
is on an ad hoc basis, meaning that the relevant frequency threshold for 
regulated activity is not met. Should the nature or frequency of Green United’s 
activities change, eligibility for DBS and Children’s Barred List checks will be 
reviewed accordingly. 

 

https://www.gov.uk/government/news/change-to-the-definition-of-regulated-activity-with-children-from-1-september-2026
https://www.gov.uk/government/news/change-to-the-definition-of-regulated-activity-with-children-from-1-september-2026
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5. Safeguarding Procedures 

a) Identifying and Reporting Concerns: 

i. Volunteers must remain alert to signs of abuse or neglect and adopt a 
safeguarding mindset that abuse can happen in any setting. All concerns, 
including low-level concerns, must be reported to the Designated Safeguarding 
Lead (DSL) without delay. Volunteers must not investigate or wait for certainty. 

ii. If a young person is in immediate danger, emergency services must be contacted 
without delay. 

b) Responding to Disclosures: 

i. Listen carefully to the young person and ensure they know they are being taken 
seriously. 

ii. Record what the young person says as soon as possible after the disclosure. 
iii. Reassure the young person that they have done the right thing by speaking up. 
iv. Do not promise confidentiality; explain that information may need to be shared 

with those who can help. 
v. Report the disclosure to the DSL without delay. 

c) Confidentiality: 

i. Safeguarding concerns are strictly confidential and shared only on a need-to-
know basis. 

ii. Volunteers must not discuss concerns with anyone other than the DSL or relevant 
statutory authorities. 

d) Managing Allegations Against Volunteers: 

i. If the allegation concerns the DSL, it must be reported to the Deputy DSL (DDSL) 
or directly to the Local Authority Designated Officer (LADO). 

ii. Relevant authorities, including the Local Authority and/or police, will be informed 
as necessary. 

e) Whistleblowing / Raising Concerns: 

i. Volunteers may raise safeguarding concerns via the DSL. If necessary, concerns 
may also be raised directly with the Local Authority or the NSPCC Whistleblowing 
Helpline. 

f) Peer-to-Peer Abuse: 

i. Green United recognises that young people may sometimes cause harm to peers. 
All concerns will be treated seriously and reported to the DSL. 



 4 

ii. The DSL will carry out an immediate risk assessment, including separating 
children if required, and ensure all concerns are recorded and escalated 
appropriately. 

iii. Where necessary, incidents will be managed in collaboration with the Local 
Authority. 

 

6. On-the-Ground Strategy 

a) Green United will: 

i. Maintain readily accessible safeguarding policies and procedures. 
ii. Ensure the secure and professional recording, storage, and use of information in 

accordance with UK GDPR and the Data Protection Act 2018. 
iii. Ensure all safeguarding concerns are logged and acted upon by the DSL. 

7. Code of Conduct 

a) All volunteers must: 

i. Treat young people with respect and model positive behaviour. 
ii. Communicate using age-appropriate, clear, and respectful language. 

iii. Challenge unacceptable behaviour and report concerns immediately. 
iv. Avoid being alone with young people whenever possible and ensure appropriate 

supervision is maintained. 
v. Only make physical contact where necessary for safety or first aid,  and only with 

appropriate consent. 

b) Volunteers must not: 

i. Engage in or tolerate bullying, harassment, or discriminatory behaviour.  
ii. Develop inappropriate personal relationships with young people. 

iii. Exploit, manipulate, or exert undue influence over young people. 
iv. Share personal contact details with young people or request theirs. 
v. Use personal devices to photograph or record videos of young people. 

vi. Transport young people unless specifically authorised and covered by 
safeguarding procedures. 
 

8. Photography and Filming 
Due to the nature of Green United, there may be press and television coverage from time 
to time. Consent for photography and filming will be sought from parents/carers as part 
of safeguarding procedures. 
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All images will be captured and stored on Green United-approved devices and kept 
secure in accordance with data protection requirements. 

If  Green United organises events involving young people beyond the Youth Board, 
additional safeguarding measures will be implemented, including: 

i. Clearly identifying young people without media consent using high-visibility 
labels. 

ii. Ensuring photographers and filmmakers are informed of restrictions in 
advance. 

For specific young people under protection arrangements, additional precautions will be 
taken. Any accompanying adult should inform photographers and filmmakers of the 
young person’s protected status to avoid accidental inclusion in media coverage.  

 

9. Contact Information 
Designated Safeguarding Lead (DSL): 

Amy Knight 

07715 269896 

A.L.Knight@sussex.ac.uk  

Deputy Designated Safeguarding Lead (DDSL): 

John Parry 

07554 513369 

jmparry@btinternet.com  

East Sussex Single Point of Advice (SPoA) / Emergency Duty Service (EDS): 

01323 464 222 (Mon–Thu 8:30–17:00, Fri 8:30–16:30) 

01273 335 906/05 (Out of Hours) 

NSPCC Helpline: 0808 800 5000 

Police (Emergency): 999 

 

10. Dates and Signatures 
Designated Safeguarding Lead: Amy Knight 

 

mailto:A.L.Knight@sussex.ac.uk
mailto:jmparry@btinternet.com
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Deputy Designated Safeguarding Lead: John Parry 

 

 

Last Reviewed: 03/09/26 

Next Review: 03/09/27 
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